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Sorry Tina Turner, Mother Nature needs another hero. Five of them, to be exact. And Clorox Green Works gives them the attention and support - a cash grant of $10,000 - that they deserve through its Green Heroes Grant program. Until February 28, visit the Green Works website and
appoint someone you consider an exceptional eco-leader in your area or community. Your cousin who creates the urban composting program, the community watershed cleaning organizer, the employee who pushes your employer to install bike racks outside the office... You know the type
- people who go beyond official duties when it comes to green living and housekeeping. Or let modesty take a vacation and appoint yourself. As part of the program, selected individuals (whole organizations and those in the Sierra Club heads and programs ineliglicting) heads environmental
projects each will receive a $10,000 grant as a thank you for their good deeds. After the end of the nomination period, a panel of judges - Sierra Club, EcoFabulous, and MNN columnist Josh Dorfman, a renowned lazy environmentalist - will select 10 finalists. The public will be able to vote
on their best elections from March 16 to April 10. The last five heroes will be announced on Earth Day. And a brief note on one of my favorite topics: eco-friendly and home-based cleaning products. While I tend to achieve the method of seventh generation, Mrs. Meyer, and other niche
brands, Green Works is a reliable, easily accessible line from big name like Clorox. This is not Clorox's first foray into the natural land. The company most associated with bleach cleaners acquired (not without controversy) natural body care product line, Burt's Bees, in late 2008. Anyhoo, I
was happy with the bleach-free bathroom cleaner so I jonesin' try new biodegradable wipes. Through TreeHugger Last updated October 13, 2020, you've been stuck in one position for too long and don't know how to get promoted and promote your career? Feeling stuck can be caused by
various things: Taking a job for money Staying with an employer that is no longer consistent with your values Realizing that you have landed yourself in the wrong career without feeling valued or feeling under-represented without a full understanding of the role there are many other reasons
why you may feel this way, but let's focus instead on exploring that what to do now to get unstuck and get promotedOne of the best ways to get promoted by showing how you add value to your organization. Are you making money, saving money, improving the process, or doing some other
amazing things? How else could you demonstrate added value? Let's dive right into how to get promoted when you feel stuck in your current position.1 Be a mentor when I'm in charge I used to warm them up - tongue in cheek, of course - about getting really good at their job. Be careful not
to get too good at this, or you'll never get to get do anything else. It was my way of pestering them to take on additional problems or think outside the box, but there's definitely some truth in this something so good that your manager doesn't trust anyone to do it. It can make you get stuck.
Joe Miller of Be Leaderly shares this insight into when your boss thinks you're too valuable in your current job: Remember a time when you really enjoyed your current role... You have become known to do your job so well that you have created some strong personal equity brand and people
know you how to go to the person for that particular job. This is what we call a good problem to have: you have done a very good job of creating a positive perception about your fitness for the role, but you may have done too well the job! With that in mind, how do you prove to your employer
that you can add value by being upgraded? From Miller's insight, she talks about creating your personal brand and becomes known for doing a certain job well. So how can you link this work to a position or project that will earn you a promotion? Consider using your strengths and skills.
Let's say the project you are doing is so good at recruiting and training new entry level employees. You should post a list of vacancies, read and review resumes, schedule interviews, make hiring decisions, and create training schedules. These tasks require skills such as employee
relationships, on-board, HR management, performance management, teamwork, collaboration, customer service, and project management. This is a serious amount of skills! Are there any team members who can perform these skills? Try to delegate and train some of your employees or
colleagues to learn your work. There are a number of reasons why this is a good idea: cross-training helps in any situation in case there is a prolonged illness and the chief executor of a particular task for a while. As a mentor for a mentor or colleague, you give them the opportunity to
improve their professional skills. You are already starting to demonstrate that value added to your employer by encouraging your team or colleagues to learn your work and creating team players. Now that you have trained others to do this job for which you are so valued, you can see about
re-requesting that promotion. Explain how you saved company money, encouraged employees to improve their skills, or rethink your project2. Working on your mindsetAnother reason you may feel stuck in a position explained through this quote: If you feel stuck at the job you loved, it's
usually you, not the job that needs to change. The position you were hired for exactly the same as it is now. But if you start to fear the routine of work, you're going to focus on the negatives. In this situation, you should continue the conversation with your supervisor and share your thoughts
and feelings to help you learn how to get promoted. You can probably get some tips on how to rediscover the aspects of the job you have you and agree on either some additional fees or the possibility of moving up. Don't be disappointed. Express a desire for more. Introduce your case and
show your boss or manager that you want to be challenged and you want to move up. You want more responsibility in order to keep moving the company forward. Focus on how you can do it with the skills you have and the positive attitude you have cultivated. Improve your soft skills When
was the last time you put attention and effort into upping your game with these soft skills? I'm talking about those seemingly intangible things that make you an experienced professional in your specific work skills. According to studies, improved soft skills can improve productivity and
retention by 12 per cent and provide a 250 per cent return on investment based on higher productivity and retention. These are just some of the benefits for you and your employer when you want to learn how to get a promotion. You can hone these skills and increase your chances of
promotion to leadership by taking courses or seminars. In addition, you don't have to ask for funding from your manager. There are dozens of online courses presented by entrepreneurs and authors on these very topics. Udemy and Creative Live both have online courses at very reasonable
prices. And some come with completion certificates for your portfolio! Another way to improve your soft skills is by connecting with an employee in your organization who has a position similar to which you want. Express your desire to move up in the organization, and ask to shadow that
person or see if you can sit on some of their meetings. Offer to take this man for coffee and ask what their secret is! Take copious notes and then immerse yourself in the training. The key here is not copying your new mentor. Rather, you want to observe, learn, and then adapt according to
your strengths. Developing StrategyDo do you even know exactly why you want to learn how to get a promotion? Do you see a future in this company? Do you have one year, five years or a ten-year plan for your career path? How often do you feel your why and make sure it fits with your
that? Sit down and make an old-fashioned pro and con list. Write down every positive aspect of your current work and then each negative. Which list is longer? Are there any topics? Look at your lists and choose the most interesting pros and the most disappointing cons. Are these two
pluses making the cons worth it? If you can't answer that question with yes, then getting a promotion in your current organization may not be what you really want. Two of the most important days of your life are the day you were born, and the day you learn why. -Mark Twainher some
questions, ask yourself: Why do you do what you do? What worries you about your current job or career role? What does a great day look like? What does success look and feel like outside of paychecks? How you want it about your impact on the world when you retire? These questions
would be great to think in a magazine or with your supervisor in your next one-on-one meeting. Or, bring it up with one of your friends working over coffee. Final thoughtsAfter the time of reviewing all these points and doing your best to learn how to get a raise that you can find that stuck is
your choice. Then you can put yourself on the path of moving up where you are, or move on to something else. Because sometimes a real promotion finds the purpose of your life. More Tips on How to Get PromotedFeatured Photo Credit: Razvan Chisu via unsplash.com unsplash.com
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